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INTRODUCTEION

Women extension workesrs in Tanzania came into the picture of the renown male dominated
agricaltural exiension service to provide information to farmers in the late 1960s and early 1970s.
Women who took- agricultural waining in the MATT system were empioyed and joined their male
colleageesin the villages. Their specific extension job descriptions (duties) were genderless and kewisc
their salaries.

Becanse of the higher number of Women farmers, it was fclt that more women exignsion workers
were needed. Efforts were made by the then Ministry of Agriculture to allocate more places for Women
in Agricultural and Livestock Training Institutes. Over the years their work performance was not
questioned. However, by mid to late 19705 studies were made (o determine the perception of both male
and female extension workers in the extension sarvice. In a study on the perception of Agricultural
Extension Service, Ibrahim and Lawrence (1979) observed astriling difference of opinion between male
and female extension workers. Female extension workers strongly agreed (mmean 4.21) whereas males
were somawhatless enthusiastic {(mean 3.08) with respect o the statement that female extension officers
perform as competently as male extension efficers in the villages. And that male and female extension
officers need to work in the villages whereas emplovers (mean 3.57) expressed indifference.

This paper is another attempt to make an overview analysis of Women training in agriculture, the
role played by women extension workers; how many there are, where they are in Mwanza, Shinyanga,
Mara and Morogoro regions, Their qualification, placement— village or at district head offices, and how
their performance is perceived by their supervisors.

The infortnation ¢ontained herein was collected throupgh a mailed questionnaire to the RALDOs
and DALDOs in Mwanza, Shinyanga, Mara and Morogore regions, Also information on women recrojts
and enzols intg the MATILITI system for five years 1985 - 1989 was sought by mail correspondence,
and personal conversatons.

1. Students Recruitment for Training in Agriculture and Livestock Praduction (1983 - 1989)

The total number of fermale recruits into Certificate and Diploma courses offered by MATIs-
Ukiriguru, Nyegezi, Tumbi and llonga and LITIMorogoro in the 1989490 intakes included fewer female
candidates varying in numbhers frorm one institnte to another. There were only 11 out of 274 students
recruited for LITI Morogoro which is cquivalent to 4 percent; and 138 out of 412 recruited for MATI
Donga which is equivalent to 33.7 percent. The wiu! number of female candidates for the five institutes
for five years was 378 out of 2425 which is equivalent to 15.6 percent.

Three reasons were advanced for low female candidates recruited for agriculturat training in the
MATI and LITIs. First the Ministry does not get the number of pro-service female candidates requested
for joining agricultural traiming. Secondly not all female candidates ealled for interviews atrend in-
service selection interviews. Third, even those female in-service candidates who are selected after the
interviews some fail to take the offer because of lamily commitments and occasionally due to other
feminine responsibilities.



2. Enratment of Women into MA Tls and LITTs cempared to men 19585-193%

There has been lower enrolment of fermale studeats in 1985-1989 period. During this period the
women/female enrolment ranged from 5.4 7.9; 17.5: 23.9 10 35.5 percent of the wital enrolment at LITT
Morogoro and MATIs Nyegez, Ukitigury, Tumbi and longa respectively. This was an average of 17
percent Lor the period under review.

Table 1. Enrolment of Women Into MATIS/LITIs Compared to Mean 19_85-1959.'
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3. . Enrolment of Women by Courses

Ananaglysis of women enrolmentin various courses oftered in the MATILs and LITIs revealed that
CLrLain épecialised courses have net registerett female siudents at all. No particular reasons have béen
given. This same trond alfects cenain degree options at the Sckoine University of Agricalture, implying
that women are quite choosy when selecting disciplines for training. In his review of entolment in the
Agriculiural Education and Extension option at SUA, Mattee (1988) observed that '

Since the option. was established no single female swdent has joined it which is

unfortunate considering the fact that over 50 percent of our extension ¢lientcle consists

ol women. :

Table 2 shows the enrolment of female sdents in courses offered at MATIs Ukirigivg, Nycgeai,
Tumebi and Honga and LITI Morngoin.



Table 2. Female Students Enrolment hy Courses 1985 - 1989,

PR — S — —_———

Institute Courscs : 1085 td8a 10M7 1O9BE 1985 Tolal
Ukirigura  Certificate in Agric. f 7 13 13 19 =0
Diploma in Crop Produe. e 12 5 w7 a4
Centificata in Agric. 1 10 11 i 04 4
Diploma in Irrigation - - 2 1 - 1
Diploma in Laod Usze -2 1 - 3
Diploma in Agromeclianics - - - - 0
Tumii Certiticate in Agric, g4 17 1207 L
Honga  Certificate in Agric. 18 16 22 | N a2
THplomg in Food Prody- :
ction & Mulrition - 12 1215 3 2
Morogoro  Cernifcate io Tselse : - - - 0
Cerlificate in Animal ' .
Hushandey - 5 1 & T 19
Diplora in Range Manzpe- _
menk - - - - 1 1

Totak 5B w79 37 373

It could be urged that the disciplines which regisiered no female students ave those which by
nature invelve a lot of field work, Jtis not known why no females opted for Agricultural Education and
Extension at the Sokoine University of Agriculure (SUA). However, Mattee (1988) suggested rhat:

The curriculum will need to address women's issnes especially those related 1o Agricultural

production. Them: is also a need to Tecmit more female staff members in the depanment sa thal

they can take alead in this endeavour; and can act as role models for students:

Nenetheless, if this rend contintes i.e, women decline taking the option how then are we ever going (o
et high calibre women cxtension workors. ' '

4, Women Extension workers in the Districts as at November 1, 1999 °

Besponses o the guestion on the pumber of women Extension Workers in the survey districts
compared with their male counterparts revealed that theie numbers vatied by districts vanging from [{2.7
percent) in Meaw up w 16 (15.5 percent) in Kilosa district (Table 4. [t seems this is a reflection of the
effects of lower envoiment of fernale students in the MATIs and LITIs ag shown under Table 1 and 2.



Table 3. Women Extension Workers Compared to Male Extension Workers by Districts

{November 199),

Distriet Total Ne. Male No. %  Female No. %

Sengesema 58 51 §7.0 7 | 12.1
Geita 54 51 044 3 54
Kwimba G3 58 82,1 5 1.0
Magu &5 54 %31 11 16.9
Musoma 58 59 86.5 9 13.3
Meatu 37 37 973 i 27

Kilosa 103 87 845 16 15.5
Tocal 448 3% 824 52 116

The lower number of Women Extension workers in Meatu made it immpossible to make
comparisons between women and male extension workers performance, and offer of training opportunities.

'Pommg of Extension Workers in Rural and Urban Centres

The results from respondents indicated there were fewer women extension workers at District
Head Office/Urban Cenires compared to their male counterparts with a range from 0 in Meatn to 10 in
Kilosa. :

With the exception of Meam (which has only one woman exiension workersy, Musoma and
Kilosa districts, other districts interviewed placed most fernale extension workers in the villages. This
contradicted the DALDOs opinion that swomen donot like Agricultural Field Worker because they (hink
field activities are for men, and that is why there are fewer women extension workers compared to men. .

In Geita, the general physique and health status of women extension workers made them quite
choosy. In oiher districts married femalé extension workors whose husbands work in urban centres arc
posted in or near urban Centres. Otherwise, there are no gender influences in posting extension WOTKETS,

Classification of Extension Workers accoriding to qualification and specialization

A revicw of the extension workers in the districts involved in the survey gives a mixed grill of
about 336 agriculmural and Livestock Field Auendants or Auxiliaries (AFAJALF). These by the
Ministry's definition are not extension workers because for one to be an extension worker he/she has wo
have a minimum gualification of a contificate in Agriculture or Livestock Producuon. Information
collected from the seven districts shows that out of 789 Agricutiaral and Livestock staff in the surveyed
districts 336 were AFA/ALF who are not extension workers by Ministry Standards. OF the remaining
453, 251 were certificawe level extension workers of whom only 26 or 10.4 percent were women. There
were 184 diploma level extension workers of whom 30 or 16.3 percent were women while of the 13
gradudtes non-was a woman, This means of the 453 exiension workers only 36 or 12.4 perecnt wore
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5.  Comparisons of Field Performunce hetween Male and Female:
An carticr stady revealed that female extension workers strongly belicved that they perform as
cnmpcmnﬂyumﬂaﬂxmmwumwmemﬂcmmwmtmmmcmmm :

In this survey the field pesformance of male and female extension workers was rated betier for
male in Kwimba, and Sengerema districts. In Kilosa and Geata their performance is considered the same
although in some casces female field performance was affected by family responsibilities. In Magu district
the respondent was of the opinion that the difference in field work performance was perseverance where
fernales get tired faster than males and so cannot cover longer distances e.g. 36 k.

Wormen extension workers performance was rated very good in their dealings with Youths
Groups in Sengerema and Magu disericts and rated fais toaverage in other districts. The only reason given
for lower ratings on female pecformance is the effect of social and family responsibilities.

In Maga districts family commitments in child care and housshold chores for mamvied females
took about 50 - 60 of time of extension work. The parameters used to armive at this rating were not
explicitly clear. The average number of years of service ranged from 4 years in Meam to 30 years in
Senperema for make extension workers. While for female extension workers was B years in Musoma to
26 yeacs in Sengerema.

6. Farmers® perception of the service rendered by Female Extension Workers

In Kwimba district female extension workers were perceived in the same way as their mzle
covnterparts atthough fanmers took longer to positively accept female extension workers. In Kilosa
females were considered mare theorezical than practical.

In Geita and Magu they were perceived to perform jost like their male counterparts, and
differences, if any, are attributed to personal approach; while in Musoma the respondent could not tell
the difference in performance.

7. Opportunity for Training
. All respordents with the exception of Sengerema district were of the opiniog that female
extension workers have the same opportusities (o training while in Sengerema they stated that female

extension workers were not give equal aaining opportunities.

Supervisors Preference of Extension Workers. With the exception of Geita District, Supervisors
prefermred females to male extension workers because they are easy to handle, the rest preferred male to
female extension workers. They stated that male extension workers are hardy, iclerant and are full-titne
on the job. They can work anywbere re gardless of maritzl staius, locality and sociat interactions. Whereas
female extension workers' services are sometimes selective and interrupted by family and motherhood
responsibilities.

MPLICATIONSACONCLUSIONS
The findings of this survey revealed quite vital concerns for extension seryices and decision
makers:-
1. There are fewer female students offered training cpportunities in agriculure and
livestock production. Females were only 15.6 percent of the total recruits for the

10O S 0L shmmiimb THMRMEWY nanAdamein simaon Tha smnallion mumbors AF Fomalannndidaran



is due to lack of necessary gualifications for joining the MATILITI system.

2. There are fewer female students enroled in the MATIs, and LITIs where they
made only 17 percent of the enrols during the J985 through 15%¥9/90) academic years.

3. The number of female extension workers in the disticts also compares
unfuvourahly to male extension workers. In the swrveyed distriets female extension
workers made anly-11.6 percent.

4, The survey also revealed that there were no graduate level fomale cxlension
warkars in the sorveyed areas implying that we may-not get graduate level Temale
extension workers in these areas for quite; somctime.

3. Female stodents are quire choosy when it come to selecting disciplines for
training. No-female stdents-regisiered for Diploma in Tsetse Control and
Apromechanization, while very few enroled in the Range Management, Land Use and
1rigation diseiplines.

6. The continued low intakes of female siudents has one obviousimplication; and that
s, the exlension service is and will eortinue to be “mals dominated profession”
which is unfortundte comsidering the fact that the majority of farmers in Tanzania are
WHmen, -

7. Feminine roles to some -exlent affzel the performance of female extension
workers. The tajority of extension service supervisors preferred male to female
exiensinn workers, hecause males are knowr to be hardy, tolerant and arc full-time on the
job, They cin work anywhene regardless of marital status, locality and social i
ILCTACLI0NS,

8. This survey also revealed that thore are virtually no gender consideration in the
placement of extension workers in the villages or urhanccaires, and that there ar¢ no big
differences in ficld porformance between female and male ¢xiension workers.

9, Nonetheless there is a need o conduct an intensive study on the effect of existing
carricalum of Training Agriciltural Bxtension Workers and detenming whether i 1s
appropriale Tor female extension workers in light of feminine roles.
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